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Q2 What was the asset size of your defined benefit pension 
plan as of June 30, 2020?
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What was the Projected Benefit Obligation (PBO) funded ratio 
of your defined benefit pension plan as of June 30, 2020?Q3
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HEALTHCARE VS. CORPORATE LARGE PLANS VS. SMALL PLANS
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The credit markets have seen tremendous new issuance in 
2020. Has your company issued debt in 2020?Q4
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HEALTHCARE VS. CORPORATE LARGE PLANS VS. SMALL PLANS

0%

50%

50%

2%

62%

37%

0% 20% 40% 60% 80%

Under
Consideration

No

Yes

3%

43%

54%

2%

73%

24%

0% 20% 40% 60% 80%

Under
Consideration

No

Yes

Small Plans 
(Under $1B)
Large Plans 
(Over $1B)

Corporate

Healthcare



What does your company plan on using the debt proceeds for? 
Please select all that apply.Q5
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HEALTHCARE VS. CORPORATE LARGE PLANS VS. SMALL PLANS
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Other responses included: Refinancing Debt, M&A, Construction.



Which of the following do you believe poses the greatest 
threat to your investment program in the next 12 months? Q6
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HEALTHCARE VS. CORPORATE LARGE PLANS VS. SMALL PLANS
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Are you considering reducing/eliminating allocations to value 
equity managers in your portfolio?Q7
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Are you planning any Pension Risk Transfer(s) in 2021?Q8
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Are you anticipating any legislation that would provide 
pension relief to plan sponsors in late 2020 or 2021?Q9
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• The opinions presented herein represent the good faith views of NEPC as of the
date of this presentation and are subject to change at any time.

• The comments provided herein should be considered a general overview and do
not constitute investment advice, are not predictive of any future market
performance, are not provided as a sales or advertising communication, and do
not represent an offer to sell or a solicitation of an offer to buy any security.

• Information used to prepare this report was obtained directly from various
external sources. While NEPC has exercised reasonable professional care in
preparing this report, we cannot guarantee the accuracy of all source information
contained within or the completeness of such information.

• NEPC does not generally provide legal, regulatory or tax advice. Please consult
your attorney or tax advisor for assistance as needed.

• This report may contain confidential or proprietary information and may not be
copied or redistributed to any party not legally entitled to receive it.
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Disclaimers and Disclosures
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