
CLOSING THE GAP
NEPC’S DIVERSE MANAGER POLICY 2.0
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Search
Inclusion
Target

NEPC will make best efforts to
include a diverse manager in
searches where an appropriate
manager is available.

Transparency
Target

NEPC will publish annual
progress toward Diverse
Manager Policy targets.

Accountability
Target
NEPC will include manager
diversity objectives in annual
evaluation process of Research
and DMC professionals.




